
  

 
 

Hudson Valley Director 

Adoption and Guardianship Assistance Program for Everyone 
 
About the Coalition:  The Adoptive and Foster Family Coalition of New York, a vibrant not-for-profit 

organization, is the state’s foster and adoptive family association.  The Coalition’s mission is to unite 

foster, adoptive and kinship care families, giving them a voice and providing support, information and 

advocacy.  By fostering communication and collaboration between families, agencies and concerned 

citizens, we seek to ensure the stability, well-being and permanency of all children touched by the child 

welfare system.  The organization is based in New Paltz, with additional offices in Ithaca and Amityville. 

 

Position Description: Adoption and Guardianship Assistance Program for Everyone (AGAPE) Hudson 

Valley Director leads a comprehensive program designed to be responsive to the needs of adoptive and 

guardianship families.  AGAPE services include a blend of social, case management, advocacy, crisis 

intervention, training and supportive services.  The position offers the opportunity to further build an 

adoption and guardianship assistance program within an established and proven framework. 

 

AGAPE was initiated in late 2016.  The AGAPE Hudson Valley Director will have the opportunity to build 

and influence program design and the provision of services, and will supervise two Family Support 

Specialists, supervise interns and participate in service delivery.  

 

The Coalition provides AGAPE services in fifteen counties.  The AGAPE Hudson Valley Director manages 

program activities in eight counties and works collaboratively with the AGAPE Long Island Rockland and 

the AGAPE Southern Tier-Finger Lakes Directors.  AGAPE is funded by a five-year contract with the New 

York State Office of Children and Family Services. 

 

The AGAPE Hudson Valley Director reports to the Executive Director. 

  

Duties and Responsibilities:  

 

In collaboration with the other AGAPE Regional Directors: 

 

• Review, select and implement curricula, assessment tools and evaluation materials to be used 
by the program. 

• Discuss and refine intake, case management and service provision protocols. 

• Discuss and suggests improvements and additions to the organization’s Filemaker case 
management database system. 

• Agree on program standards.  Whenever possible, develop and implement program offerings 
across all three service areas. 

• Foster an atmosphere of support and empowerment for staff and clients. 

• Network and develop partnerships with regional service providers, including local departments 
of social services, schools, parent groups, voluntary agencies and collateral service providers. 



In addition: 

 

• Build the Coalition’s network of service providers. 

• Serve as the key spokesperson for the program. Promote the program and conduct outreach in 
collaboration with the Director of Outreach and Advocacy. 

• Direct case management activities, including providing regular case conferencing to staff. 

• As needed, provide short-term in-office or at-home counseling to families. 

• Cultivate parent leadership in the region, including identifying candidates to act as mentors 
and/or serve of the Coalition’s Advisory Committee. 

• With the assistance of Family Support Specialists, the Foster and Kinship Care Specialist and 
parent leadership, develop new parent support groups and support evolving or existing groups. 

• With the assistance of Family Support Specialists, develop and present activities for families and 
youth, including social and respite programming. 

• Design and deliver trainings. 

• Help plan and staff the Coalition’s annual New York State Foster Care and Adoption Conference. 

• Screen, orient, train and supervise and develop Family Support Specialists and interns. 

• Develop quarterly program reports and oversee program expenses within Coalition budget. 

• Select contractors to deliver staff and client training. 

• Work in rotation with co-workers in staffing the Coalition’s 24/7 HelpLine. 

• Represent the Coalition in the Executive Director’s absence and at meetings as requested. 

• Other duties as assigned. 

 

Qualifications:  Experience with foster care, adoption and/or kinship care is required.  Demonstrated 

success in working with adoptive and guardianship families strongly preferred.  Candidates must have at 

minimum a masters of social work degree with a minimum of two years’ experience.  Being an adoptive 

parent, relative caregiver or foster parent is a plus. 

 

Individuals must have experience with staff supervision and have values that align with the Coalition’s 

focus on supporting and empowering families and children.  A positive, entrepreneurial, team-focused 

approach to work is essential.  Given the regional and family-focused nature of AGAPE, the position 

requires some weekend and evening work, as well as travel within the region.  Requires driver’s license 

and transportation. 

 

Compensation: High 50s to Low 60s.  Fully-paid health, dental and vision insurance for employee with 

ability to purchase dependent coverage. Employer-contributed retirement savings.  Twelve paid 

holidays and four weeks paid time off. 

 

Applications:  Send resume and cover letter via email to Richard Heyl de Ortiz, Executive Director, at 

richard@affcny.org.  Applications accepted until position is filled. 

 

All qualified applicants will be afforded equal employment opportunities without discrimination because 

of race, creed (religion), color, sex, national origin, sexual orientation, military status, age, disability, 

predisposing genetic characteristic, marital status or domestic violence victim status, and shall also 

follow the requirements of the Human Rights Law with regard to non-discrimination on the basis of prior 

criminal conviction and prior arrest. 
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